
              November 12, 2014 

Dear Fellow Presbyters: Tampa Bay Presbytery will have the opportunity to vote on a candidate for the 
positon of Coach/Coordinator on November 20, 2014. I am pleased to introduce the candidate chosen 
by the search committee. Let me begin by sharing the search committee’s journey. 

The presbytery learned at the May meeting that the candidate chosen by the original 
Coach/Coordinator Search Committee had removed his name from consideration. The majority of the 
search committee resigned, and a new search committee was elected at a Special Meeting. The 
committee elected consisted of Ruling Elder Virginia Green, The Reverend Mr. Ken Gruebel, The 
Reverend Mr. Kevin Morris, The Reverend Ms. Micki Robinson, Ruling Elder Marsha Rydberg, and me. 

Our committee set to work immediately and met with Transitional Presbyter Nancy Kahaian on June 10. 
We used much of the paper work of the previous committee to put together our information form. We 
met again following the Stated Meeting on June 26 and quickly got our information form on line with 
the General Assembly “Church Leadership Connection.” We also advertised in Presbyterian Outlook 
both on line and in the printed version. We chose August 18 as our cut- off date to receive PIF’s, and 
met again on July 24 and August 19 to plan the supplemental questions, and review PIF’s. 

We received PIF’s from 26 people. Ten of the candidates came to our attention from the “computer 
match” in Louisville and the others were self-referred. We carefully reviewed all of them and narrowed 
our search to seven. The committee was concerned with leadership skills, theology, spiritual maturity, 
and coaching experience. We sent supplemental questions to the seven candidates and met to review 
their answers on September 11. We narrowed our search to four and then to three. We proceeded to 
interview these candidates via Skype on September 16 and September 23 and were impressed with all 
three. We met on October 2 to prepare for our face to face interviews and then met with the three 
candidates in Tampa on October 15 and 16. It was a very positive experience.  

We were very pleased with the final candidates and thought that any of them could serve our 
presbytery well. One candidate, however, rose above the others, in our estimation, and we unanimously 
chose Patrice Hatley to become our Coach/Coordinator.  

Patrice knows our presbytery well. In this time of uncertainty and transition as our presbytery seeks to 
decide who we are and what we are becoming, whether that is one presbytery operating in three units 
or three separate presbyteries, we believe Patrice has the skills and knowledge to lead us, love us, and 
coach us. It is, therefore, with joy and thanksgiving to God that we nominate Patrice Hatley for the 
position of Coach/Coordinator of the Presbytery of Tampa Bay. 

In Christ, 

The Reverend Dr. John B. “Mike” Loudon 

Chairperson of the TBP Coach/Coordinator Search Committee 



COMMISSION ON PREPARATION FOR MINISTRY 
November 20, 2014 

Report to the Presbytery of Tampa Bay 
 

ACTION ITEMS FOR PRESBYTERY 
 
That the following be elected as readers for the ordination exams for 2015: 
 Teaching Elders – Fitz Connor, Carl Vom Eigen, Barbara Booth-Jarmon 
 Ruling Elders – Barry Dowdy, Helen Huntley, Gail Michaels 
 Alternates – Teaching Elder David Shelor; Ruling Elder Cary McMullen 
 
ACTION TAKEN BY THE CPM ON BEHALF OF THE PRESBYTERY 
 
The following motions were approved to be included with other revisions to the Bylaws of the 
Presbytery of Tampa Bay when those revisions are made: 
 
That section 4.2.d. Meetings (of CPM) be amended to read – The Commission on Preparation 
for Ministry will meet at least quarterly six times per year, and the three Regional 
Commissions on Preparation for Ministry will each meet at least six times each year may meet 
as necessary.  The Commission on Preparation for Ministry and Regional Commissions on 
Preparation for Ministry may each adopt the schedules of their meetings. 
 
That section ix. be added to 3.3.f. (Organization responsibilities of Regional Commissions) – 
(The Regional Commission shall:) Receive reports of the Commission on Preparation for 
Ministry including hearing statements from Inquirers who are moving to Candidacy. 
 
INFORMATION FOR PRESBYTERY 
 
Since the last Presbytery meeting, the CPM has met with the following: 
 
HyunWoo Lee (Pinellas Park Korean) appeared for his annual assessment.  He has graduated 
from Columbia Theological Seminary and is in the process of taking ordination exams.  He will 
be considered for Candidacy at a meeting later this year or in early 2015 pending approval by 
his Session.  9-18-2014 
 
Kelly Fitzgerald (Peace, Clearwater) has come under care of the PTB as an Inquirer.  She 
graduated from Columbia Theological Seminary and has passed all her ordination exams.         
9-18-2014 
 
Denise Lay (First, Inverness) appeared for her annual assessment.  She has completed several 
units of Field Work.  She is in the process of taking her ordination exams and expects to 
graduate from Dubuque in May 2015.  10-23-2014 

  
In addition, the following updates were given for other Inquirers and Candidates: 
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Paul Suich (First, Lakeland) has submitted his certificate of graduation and is approved to 
circulate his PIF.  10-23-2014  

 

Michael Lyle (First, St. Petersburg) has completed his CPE (Clinical Pastoral Education) at 
JFK Medical Center, has passed the Bible Content exam, has completed his field work at 
Tower Hill Presbyterian Church in Red Bank, NJ and took the remainder of the ordination 
exams the last weekend of October. 
 
Meghann Pabst (First, Brandon) has passed the Bible Content exam and took the remainder of 
the ordination exams the last weekend of October. 
 
Felinto Almeida (St. Andrews, Dunedin) took the Worship and Sacraments exam in October. 
 
Katherine Ginn (St. Andrews, Dunedin) continues with her studies at the University of 
Dubuque Theological Seminary. 
 
Stephanie Dion (St. Andrews, Dunedin) continues with her studies at Princeton Theological 
Seminary. 
 
In addition, considerable time has been spent on discerning the direction for Commissioned 
Ruling Elders (formerly Commissioned Lay Pastors).  A task force met to review the existing 
guidelines.  At its October 23rd meeting, the CPM was in consensus that the former CLP 
guidelines should be revised to show the CPM replacing those areas of responsibilities formerly 
assumed by the now-defunct CLPT (CLP team).  Suggestions from the task force will be 
incorporated into the new CRE guidelines.  It is the hope of the CPM that this process will be 
finalized by the end of 2014.  Following that action, the CPM will meet with those members of 
the Presbytery who have completed or are in the process of completing or considering the call 
to Commissioned Ruling Elder. 
 
The next meeting of the CPM will be December 4th at 10:00 a.m. at the Presbytery office. 
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Written Report for Tampa Bay Presbytery Meeting – Nov. 20th, 2014 
Christmas Retreat! – December 19th-21st, 2014 
Our annual yuletide tradition for campers in grades 1st-12th is just around the corner.  This 
event takes all the fun, faith, and fellowship of a week of summer camp, condenses it into one 
weekend, and gives everything a Christmas twist.  Campers will be housed in climate-controlled 
facilities and participate in many of our traditional summer camp activities.  Our worship focus 
will be the Christmas story and how it holds new lessons for us each time we hear it.  This is a 
great event for new campers to try out a Cedarkirk camp experience, as well as a time of 
reunion for returning campers and staff. 
 
Invite a Cedarkirk Staff Person To Speak at Your Church 
The Cedarkirk staff would love the chance to come and share with your church family about the 
summer program and year-round ministry opportunities we offer.  If you would like someone to 
come speak at a Wednesday night program, a Sunday School gathering, or a Minute for 
Mission, please contact John Reiter at (813) 685-4224 or john@cedarkirk.org. 
 

Upcoming Events 
Christmas Retreat - Christmas Camp and Reunion for 1st-12th graders.                          Dec. 19-21, 2014 
Mission Encounter - A youth retreat that explores our call to serve those around us.         Jan. 18-19, 2015 
Confirmation Retreat - Designed especially for confirmation classes and their leaders.             March 6-8 
                 March 13-15 
Spring Bash - This popular retreat gives kids a 24-hour taste of Cedarkirk fun.        March 20-21 
                 April 10-11 
The Shepherds’ Sabbath - A free retreat for church professionals and their families.       April 6-8 
Open House - The perfect way to spend an afternoon!  Come and enjoy Cedarkirk!  Jan. 31 & May 2 
Summer Camp - Our traditional week-long residential camps for 1st-12th graders.          June 14 - August 7 
Challenge to Change - A unique mission-trip program designed for a variety of groups.       Year-round 
Homecoming - Our annual family retreat and reunion event!  Come and reconnect!                 Sept. 4-6 
Falltastic - A special fall event designed for our elementary friends.                          Oct. 2-3 
Senior Adults Retreat - A day-event designed just for our senior friends.         Oct. 14 
Youth Retreat - A new Cedarkirk event for middle and high school youth!         Nov. 13-15 
Christmas Retreat - Christmas Camp and Reunion           Dec. 18-20 
Christmas International House - A national program of hospitality to international students.  Dec. 18-Jan 2 
 

Where will you hold your Spring church retreat? - Facility Availability 
Whether it has been a while since your last visit or you are a frequent guest of Cedarkirk, you 
know that this is a beautiful place apart for your next day event or overnight retreat.  The staff 
here seeks to provide a facility and ministry of hospitality that will be enjoyed by every member 
of your group.  Please let us help you make your next retreat or day event a reality.  

mailto:john@cedarkirk.org


Committee to Amend the Gracious Communion Policy of the Presbytery of Tampa Bay 
Minutes of the Meeting, Friday, 24 October 2014 
 
The committee met by conference call. Present were committee members T.E. Kathleen Dain and T.E. 
John DeBevoise. R.E. John Frost was unable to be present. [For the record, approximately thirty time 
slots were reviewed for a possible meeting, none of which was an option for all three committee 
members.] 
 
Also present as guests were Transitional Presbyter Charles Perrine and Stated Clerk Charles Willard. 
 
John DeBevoise agreed to serve as chair of the committee, and the meeting was called to order at 2 p.m. 
 
The enabling Presbytery action required 

That the Moderator appoint a committee to prepare an amended version of the Presbytery of 
Tampa Bay’s Gracious Communion Process to be in compliance with the requirements for Gracious 
Dismissal Policies set forth in the following documents and to submit the revised Gracious 
Communion Process for consideration at a future stated Presbytery of Tampa Bay meeting: 

a) General Assembly PJC’s decision of Oct. 28, 2012: Tom vs. the Presbytery of San Francisco,  
b) Advisory Opinion 19 titled “The Trust Clause and Gracious Separation: Implementing the Trust 

Clause for the Unity of the Church,” and  
c) “Frequently Asked Questions: Gracious Dismissal Policies after Tom vs. the Presbytery of San 

Francisco.” 
The committee reviewed these three documents produced by the General Assembly and its offices as 
well as the Gracious Communion Process, which had been adopted by the Presbytery at its 25 May 2012 
Stated Meeting. The Gracious Communion Process consists of three sections: 
 I. Who We Are Together – Guiding Principles 
 II. How We Relate and Communicate During Times of Conflict 
 III. How We Enact Constructive Engagement and Communal Discernment 
The third section consists of a narrative introduction to the three concluding elements: 
 A. Discernment Steps 
 B. Presbytery Council – Action Steps for Reconciliation 
 C. Property Process 
 
The committee agreed that the focus of its remit was the third section, and specifically, the three 
concluding elements. The committee reviewed a revision of the third section that had been prepared by 
the Stated Clerk and made a single change, replacing “Presbytery Council” with “Moderator” in the 
second line of Subsection B. 
 
The committee voted to recommend to the Coordinating Team 
 
1. That the Presbytery be asked to replace in their entirety Subsections A – C of Section III of the current 
Gracious Communion Policy with the following text: 
 

A. Discernment Steps 
When the Coach and Coordinator, Stated Clerk, or member of the Committee on Ministry becomes 
aware of discussions in the session of a member church regarding the possibility of withdrawing 
from the Presbyterian Church (U.S.A.), the Coach and Coordinator will immediately schedule a 
meeting with that session, to be attended by the Coach and Coordinator, Stated Clerk, and a 



member of the Committee On Ministry (COM). The primary purpose of this meeting is to ascertain 
the level, seriousness, and stage of the movement to withdraw. Another purpose of such a meeting 
is to listen to the viewpoints of the ruling elders and moderator of that session.  
At this meeting, the Presbytery representatives should include the following points: 
 A session does not have the authority to call a congregational meeting for a vote on whether to 

withdraw from the Presbyterian Church (U.S.A.) G-1.0503 
 If any pastor has decided to surrender his/her ordination in the Presbyterian Church (U.S.A.), 

such pastor may not continue to serve that church. W-4.4003 (e) 
 While a presbytery has broad discretionary authority under the Book of Order to determine 

property rights [within the context of determining the mission of Jesus Christ in the world (G-
4.0201) and in its district (G-3.0303a) to dismiss a particular congregation within its geographic 
region (G-3.0301a)], the presbytery must fulfill its fiduciary duty under the Trust Clause (G-
4.0203) to consider the interest of the Presbyterian Church (U.S.A.) as a beneficiary of the 
property. 

 If the congregation in question exercised the so-called property option at the time of the reunion 
in 1983, the initial discussion should include a review of the implications of this choice. 
The Coach-Coordinator will promptly report to the Moderator with appropriate 
recommendations. The recommendations could range from no further action to a visitation 
team to an Administrative Commission. 

 
B. Coordinating Team – Action Steps for Reconciliation 
 After receiving a report from the Coach and Coordinator, Stated Clerk, and COM member 
concerning their meeting with the session involved, the Moderator will ordinarily appoint an 
Administrative Commission (G-3.0109[b]) to work with the member church and its session 
concerning future steps and a path forward. Such an Administrative Commission will ordinarily 
include, at a minimum, one member of the Coordinating Team and one member of the Committee 
on Ministry. That session will be requested to create a commission, composed of a broad 
representation of the congregation, to work with the Administrative Commission to undertake a 
process of discernment to ascertain the will of the whole congregation. 
 No “town meetings” or congregational forums scheduled for this purpose shall be considered 
congregational meetings, and no formal votes shall be entertained or taken at such meetings in a 
discernment process. 
 If an Administrative Commission has been appointed, it may bring recommendations to the 
Coordinating Team for further action. 
 If one or more recommendations fall under the provisions of G-3.0301(a), the Moderator of the 
Presbytery may call a special meeting of the Presbytery to consider such recommendation(s). Any 
dismissal of the member church involved shall only be to a permanent presbytery or similar entity of 
another Reformed body. 
 
C. Property Process 
 If any such Administrative Commission discerns that the member church involved prefers to be 
dismissed with property to another Reformed body and the Administrative Commission is prepared 
to support that preference, the commission shall immediately begin negotiations with the session of 
that church regarding the process and conditions of such dismissal with property. A primary guiding 
principle of a negotiation process will be the fulfillment of the fiduciary duty of the Presbytery under 
the Trust Clause (G-4.0203) to consider the interest of the Presbyterian Church (U.S.A.) as a 
beneficiary of the property, seeking all the while to create outcomes fair to all parties in the process. 



Upon conclusion of such negotiations, the commission shall report to the Presbytery with 
recommendations on the request for such dismissal. 
 

2. That the Presbytery be asked to dismiss the committee, whose members believe that they have 
completed the assigned task. 
 
[A copy of the current Gracious Communion Policy is attached, with the text that the three sections in 
the motion replace printed in italics.] 
 
Respectfully submitted, 
 
 
Louis Charles Willard 
Secretary, pro tem 



GRACIOUS COMMUNION PROCESS 
Constructive Engagement & Communal Discernment* 

(*Subtitle from the Theological Task Force on Peace, Unity, and Purity of the Church (2006)) 
 

At the February 25, 2012 Stated Meeting of the Presbytery of Tampa Bay the following motion was 
approved: “That a committee, representing the theological diversity of our Presbytery, be named by the 
moderator to write a gracious dismissal process. And that this gracious dismissal process be presented to the 
presbytery at its next meeting in May.” The Moderator named the following presbyters to serve on the 
committee which held its first meeting on April 19th: Ruling Elders Ellie Threlkel (First PC/Winter Haven), 
David McNabb (Palma Ceia PC/Tampa), Sue Moore (Trinity PC/Clearwater); Teaching Elders: Ken Shick 
(Hyde Park PC/Tampa), Jean Cooley (Westminster PC/Lakeland) and Carl vom Eigen (Church on the Bayou 
PC/Tarpon Springs). Nancy Kahaian, Transitional Presbyter, serves as staff to the committee. 

The committee presents the following statement of our gracious communion as we formulate a new mission 
design and practice as a presbytery and how it relates a process for gracious dismissal where reconciliation 
cannot be achieved. We have been guided by Ephesians 4:15-16, “…by speaking the truth with love, let’s 
grow in every way into Christ, who is the head. The whole body grows from him as it is joined and held 
together by all the supporting ligaments. The body makes itself grow in that it builds itself up with love as 
each one does their part.” (CEB) 

I. Who We Are Together – Guiding Principles 

The following quotations from The Form of Government set the context for our life together. 

The congregation is the church engaged in the mission of God in its particular context. The triune God 
gives to the congregation all the gifts of the gospel necessary to being the Church. The congregation is 
the basic form of the church, but it is not of itself a sufficient form of the church. Thus congregations are 
bound together in communion with one another, united in relationships of accountability and 
responsibility, contributing their strengths to the benefit of the whole, and are called, collectively, the 
church. (G-1.0101) 

The polity of the Presbyterian Church (U.S.A.) presupposes the fellowship of women, men, and children 
united in covenant relationship with one another and with God through Jesus Christ. The organization 
rests on the fellowship and is not designed to work without trust and love. (G-1.0102) 

The following quotations from the Theological Task Force on Peace, Unity, and Purity of the Church 
provide an understanding of how we serve together through the means of Constructive Engagement and 
Communal Discernment. 

 Presbyterian polity is an expression of deep theological convictions about the church’s . . . 

• Unity: Christ is not divided. We give witness to our oneness under Christ, the head of the            
church, by good-faith participation in a disciplined and ordered life together. 

• Purity: Truth, holiness, and righteousness matter as pathways to discipleship, in both the 
life of the church as a body and the lives of its members. Ultimately, the church cannot simply 
agree to disagree on important matters of faith and practice. Church polity must provide ways 



for serious disagreements to be resolved. But resolution by merely technical or legal means 
will not endure because it does not address the conflict of convictions that gave to rise to the 
disagreement in the first place. Only a resolution with theological integrity can be sustained. 

• Peace: the pursuit of truth takes place in a community where differing voices are not only 
respectfully engaged but also honored as full partners in our common pursuit of God’s will for 
the church. 

For decisions that have a significant impact on the life of the church, particularly those that are complex and 
potentially divisive, time is needed for corporate study of Scripture, gathering of information, prayerful 
reflections, mutual questioning, careful listening, and collective weighing of options. For clearer discernment 
of the mind of Christ, and for the sake of the unity of the church, all voices should be heard, including those 
who may be affected by the potential outcome of a decision. 

Adversarial debate tends to set positions in opposition to one another and to mask the needs, values, 
interests, and concerns that underlie those positions. Participants in a debate are tempted to defend their 
positions at all costs and to resist attentiveness to other views, mutual submission in love, and the leading of 
the Holy Spirit through collaborative exploration. 

II. How We Relate and Communicate During Times of Conflict 

The Tampa Bay Presbytery recognizes and honors its responsibility to the sessions of its member churches in 
that the: 

• “Presbytery, being composed of the teaching elders and commissioners elected by the session of 
congregations within its district, has a particular responsibility to coordinate, guide, encourage, 
support, and resource the work of its congregations for the most effective witness to the broader 
community. In order to accomplish this responsibility, the presbytery has the authority to:… 

“Counsel with a session concerning reported difficulties within a congregation, including: 
(1) advising the session as to appropriate actions to be taken to resolve the reported 

difficulties, 
(2) offering to help as a mediator, and 
(3) acting to correct the difficulties if requested to do so by the session or if the session is 

unable or unwilling to do so, following the procedural safeguards of the Rules of 
Discipline. (G3.0303) 

 
• and has the responsibility to work with each church, session and teaching elder (pastor) toward 

“promoting the peace and harmony of congregations and inquiring into the sources of 
congregational discord” (G-3.0301c) when discord is identified. 

 
Likewise, each session, pastor and congregation recognizes that: 

• “The session shall have responsibility for governing the congregation and guiding its witness to 
the sovereign activity of God in the world, so that the congregation is and becomes a community 
of faith, hope, love, and witness. As it leads and guides the witness of the congregation, the 
session shall keep before it the marks of the Church (F-1.0302), the notes by which Presbyterian 
and Reformed congregations have identified themselves throughout history (F-1.0303) and the six 
Great Ends of the Church (F-1.0304).” (G3.0201, paragraph 2) 

and that: 



• “Sessions have a particular responsibility to participate in the life of the whole church through 
participation in other councils. It is of particular importance that the sessions: 

welcome representatives of the presbytery on the occasions of their visits; 

propose to the presbytery, or through it to the synod and General Assembly, such measures as 
may be of common concern to the mission of the church; (G-3.0302) 

III. How We Enact Constructive Engagement and Communal Discernment 

This process is meant to provide guidelines for a gracious, decent and orderly way for interaction between 
the Presbytery and a member church congregation that is considering withdrawal from the denomination. 
Our gracious, decent and orderly expectations exist among all partners in the process. 

The Presbytery of Tampa Bay affirms the basic principle that the Presbyterian Church (U.S.A.) strives to be 
a church modeled on the body of Christ as described in 1 Corinthians 12: a church made up of many 
different parts, all of which are “necessary for its mission to the world, for its building up, and for its service 
to God….” (Book of Order, G-1.0202).  

The Presbytery further affirms that freedom of conscience with respect to the interpretation of Scripture is to 
be maintained provided that teaching and ruling elders and other church officers adhere to the essential of the 
Reformed faith and polity as expressed in The Book of Confessions and the “Form of Government” (Book of 
Order G-2.0105). 

In the history of our denomination there have been times of great turmoil and disagreement. Some of these 
disagreements have been so divisive and irreconcilable as to create schisms and separations in this part of the 
body of Christ. Our church polity provides broad guidance for managing relationships between and among 
our congregations. Drawing upon this guidance, the Presbytery of Tampa Bay has developed the following 
process for response to and reconciliation with congregations that may be considering withdrawing from the 
Presbyterian Church (U.S.A.).  

The goal of this Presbytery will always be reconciliation and continued relationship for all congregations 
within the Presbytery. The following process outlines the steps we will use as the Presbytery of Tampa Bay 
to respond to situations where our congregations, and their elected leaders, find themselves in divergence 
from the Presbyterian Church (U.S.A.) polity or in conflict with their ordination vow to be governed by our 
church’s polity and to abide by its discipline. 

A. Discernment Steps 

When the Transitional Presbyter or successor, Stated Clerk, or member of the Committee on Ministry 
becomes aware of discussions in a session of a member church regarding the possibility of withdrawing from 
the Presbyterian Church (U.S.A.), the Transitional Presbyter or successor will immediately schedule a 
meeting with that session, to be attended by the Transitional Presbyter or successor, Stated Clerk, and a 
member of the Committee On Ministry (COM). The primary purpose of that meeting will be to ascertain the 
level, seriousness and stage of the movement to withdraw. Another goal of such meeting will be to listen to 
the viewpoints of the ruling elders and moderator of that session.  

At such a meeting, the Clerk and the Presbyter may make the following points: 



 A session does not have the authority to call a congregational meeting for a vote on whether to 
withdraw from the Presbyterian Church (U.S.A.) G-1.0503 

 If any pastor has decided to surrender his/her ordination in the Presbyterian Church (U.S.A.), such 
pastor may not continue to serve that church. W-4.4003 (e) 

If it is clear that a substantial majority of the session involved favors withdrawal, the above-listed presbyters 
who have attended the session meeting shall so report to the Presbytery Council. The Council then may 
require the aforementioned session to undertake a process of discernment to ascertain the will of the whole 
congregation. No “town meetings” or congregational forums scheduled for this purpose shall be considered 
congregational meetings, and no formal votes shall be entertained or taken at such meetings in a 
discernment process.  

B. Presbytery Council – Action Steps for Reconciliation 

After receiving a report from the Transitional Presbyter or successor and Stated Clerk and COM member 
concerning their meeting with the session involved, the Presbytery Council may appoint a visitation team to 
work with the member church and its session concerning future steps and a path forward. Such a visitation 
team ordinarily will be composed of, at a minimum, two members of the Council and one member of the 
Committee on Ministry. That session will be requested to create a commission, composed of a broad 
representation of the congregation, to work with the visitation team. 

With the concurrence of the Presbytery and in consultation with the Presbytery Board of Trustees, the 
Council may convert or expand as appropriate the visitation team into an administrative commission (G-
3.0109(b)), which may bring recommendations to the Council for further action. 

If such recommendation(s) is/are under the provisions of G-3.0301, the Moderator of the Presbytery may 
call a special meeting of the Presbytery to consider such recommendation(s). Any dismissal of the member 
church involved shall only be to a permanent presbytery or similar entity of another Reformed body. 

C. Property Process 

If/when any such administrative commission reports to the Presbytery that the member church involved 
wishes to be dismissed with property to another Reformed body, the commission shall immediately begin 
negotiations with the session of that church regarding the process and conditions of such dismissal with 
property. A primary guiding principle of a negotiation process will be to create outcomes fair to all parties 
in the process. Upon conclusion of such negotiations, the commission shall report to the Presbytery with 
recommendations on the request for such dismissal. 

Approved by Presbytery of Tampa Bay, May 24, 2012 
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