
P0172428

Church Leadership Connection
The Call System for the Presbyterian Church (U.S.A.)

View Ministry Information Form ‑ Part I
<< Cancel and go back |  Update Form

Ministry Details

Ministry ID 72428

Ministry Name Presbytery of Tampa Bay

Mailing Address 4704 Kelly Road 

Tampa, FL 33615

Telephone Number 813‑868‑4800

Fax Number 813‑200‑1054

E‑Mail tbp.clerkcommunicator@gmail.com

Website Address www.presbyteryoftampabay.com

Congregation/Organization Size N/A

Average Worship Attendance 0

Church School Attendance 0

Curriculum

Certified as eligible for participation in the

Seminary Debt Assistance Program

False

 

Ethnic Composition

Ethnicity Percentage

Asian 1 %

Black or African American (African Native,

Caribbean)

1 %

Hispanic Latino/Latina, Spanish 3 %

White 95 %

 

Presbytery
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Presbytery TAMPA BAY PRESBYTERY

Synod SYNOD OF SOUTH ATLANTIC

Community Type N/A

 

Contact Details

Contact Type: Organization

Name: Presbytery of Tampa

Full Address: 4704 Kelly Road, Tampa, FL 33615

Daytime Phone: 813‑868‑4800

Office Phone:

Fax: 813‑200‑1054

E‑Mail: tbp.clerkcommunicator@gmail.com
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MIF #: 72428.AB0

Ministry ID: 72428

Ministry Name: Presbytery of Tampa Bay

City & State: Tampa, FL

Position Details

Position to be Filled:   Stated Clerk (Presbytery)

Employment Status:    Full‑time

Experience Level:    No Experience

Training/Certificate Requirements:   

Other Training:   

Language Requirements:   English

Other Languages:   

Statement Of Faith Required:   Yes

Clergy Couples:   No

Brief Church Mission Statement: 

The Presbytery of Tampa Bay identifies and strengthens Presbyterian leaders so that

every congregation makes new and mature disciples of Jesus Christ.

Narrative Questions

What is the congregation’s or organization’s vision for ministry? Additionally describe

how this vision is lived out. 

Led by the Holy Spirit, the Presbytery of Tampa Bay is transforming. In May 2013, we took a

bold step, based on thorough research and with overwhelming support, to change. Our focused

vision is this: the Presbytery identifies and strengthens leaders so that every congregation

makes new and mature disciples of Jesus Christ. We value being unapologetically Christ

centered, meaningfully connected, relentlessly congregational, and faithfully constitutional. To

live out these core values, we have moved away from a centralized presbytery model and

organized ourselves into three geographic areas, each authorized to do the work regionally of



the Presbytery through a Commission on Ministry, Commission on Preparation for Ministry, and

Commission on Church Vitality. These regions and commissions will relate to each other

through a coordinating team as led by a full‑time Coach Coordinator replacing the role of the

executive presbyter.

The size and scope of structures, staff, and facilities are to be streamlined. Each ruling and

teaching elder will be challenged to be more involved with others serving in their region–to

communicate and network in enhanced ways so that we are better able to serve each other. We

will embrace online technology in new ways, including the use of social media. With God's help

and in a renewed commitment to Christ’s commission, we will better know each other, network

for service, grow new and stronger worshiping communities, and live out our ordination

promises.

How do you feel called to reach out to address the emerging needs of your community or

constituency? 

We are blessed with abundant sunshine and beautiful beaches. Yet, alarming statistics

characterize the Tampa Bay area. Our 10 year trends are distressing. Across the Presbytery we

have closed churches. Sessions lament a decline in the number of professions of faith.

Treasurers adjust to bare‑bone budgets. Clerks report dwindling membership. 51% of people

do not attend any church. Newspapers and studies tell us we are stressed and lonely. In our

twenty years of existence, our Presbytery has lived extravagantly with multiple staff, programs,

resources but now has a nearly empty facility. We confess that we have hunkered down, isolated

ourselves, and ignored signs that should have awakened us into earlier analysis and change.

It is important to know that we are urban, suburban, and rural. Most of our congregations swell

with attendance during the winter months and conversely shrink in the summer. Our population

includes high numbers of retirees and young families of all kinds. Our churches are small and

large, healthy and less healthy, and the one bright spot in our 10 year demographics is the

growth of racial and ethnically diverse churches.

We feel called to do what matters most to turn around decline in a focused and strategic way.

We feel called to hear and act upon Jesus’ call to make disciples. We feel called to nurture new

churches into being. We feel called to a new partnership with each other that promotes growing

strong leaders and strong worshiping communities.

How will this position help you to reach your vision and mission goals? 

Our streamlined staffing design requires a part‑time receptionist, a contract bookkeeper, and

two full‑time positions with parity: a Presbytery Coach Coordinator and a Stated

Clerk/Communications Director. The emphasis is to strengthen ministers and ministry in our

three regions while filling the needs for records and superior communication, through both

traditional and emerging mediums. This person will be significant in providing the glue that

holds us together ‑ but does not hold us back ‑ and contributes to reaching our goals.

Provide a description of the characteristics needed by the person who is open to being

called to this congregation and or organization. 



We are seeking a motivated and creative thinker who is driven by outcomes and will bring a

strong sense of possibility and focus to our efforts. This person will have a strong record of

achievement and demonstrated understanding and experience in both traditional and modern

communication forms. This person will be a competent record keeper and able to meet the

requirements outlined in the Book of Order. This person will have a personal relationship with

Jesus Christ reflected in spiritual maturity, exceptional writing and editing ability, excellent

organizational and project management skills. This person should have prior experience in

managing an employee newsletter, web portals, an organization’s intranet, and/or

implementing social media strategies. This person will have a demonstrated ability with

standard word processing, spreadsheet, database, and publications software. This person will

have demonstrated website maintenance skills, the ability to identify and analyze technology

and communications issues and develop appropriate solutions. This person will have the ability

to manage multiple responsibilities simultaneously and independently and to think strategically

and creatively. This person will have outstanding interpersonal and teamwork skills, and

demonstrate flexibility in an environment of ambiguity and changing priorities. This person will

present a professional demeanor, discretion, and good judgment.

What specific tasks, assignments, and program areas will this person have responsibility? 

The Stated Clerk serves as the adviser to the constitutional and judicial process before the

Presbytery. The Stated Clerk is the keeper of Presbytery records and transactions and acts as

parliamentarian. The role requires meeting annual reporting requirements associated with the

office as outlined in the Book of Order. As the chief ecclesiastical officer of the Presbytery, the

Stated Clerk attends necessary and required meetings to maintain and strengthen our

relationship with the Presbyterian Church (USA). 

As Communications Director, the person will create and implement a strategy to ensure timely,

effective, and informative communications between and among the Presbytery and its many

constituents by: creating a strategic communications plan identifying strategies to fully execute

the presbytery’s vision and mission, providing for and redesigning the current website, creating

and maintaining social media communications across the three regions, developing a platform

allowing for shared communication among stakeholders, managing the master Presbytery

communications calendar and serving as the primary writer of all communications to its

stakeholders ensuring that the messages align with our vision, mission, and core values. The

position will report directly to the Coordinating Team, is supervised by the Presbytery

Coach/Coordinator, and is evaluated annually for continuation.

Provide below any links to online information that may help call seekers understand your

congregation or organization.(e.g. organization or community websites, online

newsletters, demographic information) 

Presbytery website

West Region Facebook Page

East Region Facebook Page



Leadership Competencies

Hopeful

Media Communicator

Technologically Savvy

Contextualization

Externally Aware

Entrepreneurial

Organizational Agility

Collaboration

Bridge Builder

Initiative

Compensation and Housing

Minimum Effective Salary: $60,000 Maximum Effective Salary: $60,000

Housing Type: Housing Allowance

Equal Employment Opportunity

The unity of believers in Christ is reflected in the rich diversity of the Church’s membership. In

Christ, by the power of the Spirit, God unites persons through baptism regardless of race,

ethnicity, age, sex, disability, geography, or theological conviction. There is therefore, no place

in the life of the Church for discrimination against any person. The Presbyterian Church (U.S.A.)

shall guarantee full participation and representation in its worship, governance, and emerging

life to all persons or groups within its membership. No member shall be denied participation or

representation for any reason other than stated in this Constitution. (F‑1.0403)

Each Pastor Nominating Committee and Search committee is expected to undertake its search

for a Teaching Elder in a manner consistent with the good news that in the Church "...as many

of you as were baptized into Christ have put on Christ. There is neither Jew nor Greek, there is

neither slave nor free, there is neither male nor female; for you are all one in Christ Jesus."

Has the Pastor Nominating Committee and Search committee affirmed its intention to

follow the Form of Government in this regard? 

Yes

References

Name Address Phone

Numbers

Relation Email

Rev. Dr. John B. (Mike) Loudon 175 Lake

Hollingsworth

863‑686‑7187 Pastor, FPC

Lakeland;

drmike@fpclakeland.org



Copyright © 2015   Presbyterian Church

(U.S.A.)

Dr. Lakeland,

FL 33801

Chair,

Coordinating

Council

Rev. Dr. John Fullerton 705 Michigan

Blvd.

Dunedin, Fl

34698

727‑512‑3498 Pastor, St.

Andrews

Pres.

Church;

Moderator;

Trans

pj@sapcd.org

Dee Bell 1356 Terrace

Rd

Clearwater,

FL 33755

727‑461‑1012 Ruling Elder,

Church of

the

Reconciler,

Clearwater

cookiedfb@aol.com

Pastor Nominating Committee/Search Committee Chairperson

Name:   Rev. Victoria ByRoade Full Address  1061 McCarty St. Dunedin, FL 34698

Preferred Phone  727‑515‑3162 Alternative Phone  727‑734‑8322

Fax  E‑mail  tbp.clerkcommunicator@gmail.com

Status Information

Deadline date for this MIF:  4/15/2015 12:00:00 AM

Approval Status: 

MIF Version Track Info 

The initial version of this MIF was submitted by user P0172428 on 2/19/2015 

The current version of this MIF was last updated by user P0172428 on 2/19/2015 

Modify MIF


